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European sources  



Report on key working conditions Directive 
August 6, 2021 

The Expert Group on the transposition of the Directive on transparent and predictable working conditions 
published a new report. The new Directive (EU) 2019/1152 is a direct follow-up to the proclamation of the 
European Pillar of Social Rights. It aims at improving working conditions by promoting more transparent 
and predictable employment, while also ensuring labour market adaptability.  

Read on: in English…   Read the report: in English… 

Many Europeans can’t afford to take holidays 
August 5, 2021 

An analysis by the European Trade Union Confederation (ETUC) showed that a majority of low-income 
families in the European Union can’t afford to take a holiday. The analysis, which used data from the EU’s 
statistical office Eurostat, suggested that 28% of people over 16 years old lack the financial means to enjoy a 
one-week holiday. For those whose income falls below Eurostat’s at-risk-of-poverty threshold, that number 
rises to 59.5%. 

Read on: in English …   Read on: in English (2)…  

Tackling labour shortages in the EU  
July 20, 2021 

Eurofound published a report which looks at labour shortages in the EU and classifies the types of measures 
being taken to address those shortages. Amongst other things, the report found that the pandemic 
aggravated shortages in the health and care sectors, and that all European countries reported an insufficient 
supply of nurses, general practitioners and long-term care workers. The new research aims to identify 
practices tackling shortages in these specific sectors and extract lessons on what does and does not work in 
different contexts.   

Read on: in English…   Read the report: in English (2)... 

Effects of Covid-19 on social dialogue and collective bargaining 
July 6, 2021 

The European Commission published its annual review ‘Employment and Social Developments in Europe’, 
which outlines some of the key effects of the pandemic on jobs, employment conditions and social dialogue. 
The impact on national social dialogue and collective bargaining varied, with countries with strong social 
dialogue institutions favouring the early involvement of social partners in setting up measures such as short-
time work schemes. In some EU countries, health concerns placed constraints on traditional collective 
bargaining procedures, while in others the involvement of social partners increased in the light of urgent 
public interventions. The review found that the pandemic highlighted long-standing gender inequalities, 
with women experiencing a steeper fall in working hours than men in the second quarter of 2020, 
continuing to take on the largest share of caring responsibilities, and facing challenges in balancing work and 
private life. 

Read on: in English… 

 ....................................................................................................................................................................................  

Austria 

Unions publish open letter on Covid-19 measures in education 
July 21, 2021 

The trade unions representing workers in early years education in the public and private sectors joined 
forces with the trade union confederation ÖGB to publish an open letter to the Minister of Education that 
poses five key questions for the government to answer. In the light of the continuing pandemic and the 
challenges faced by workers in the sector, the unions want to know about plans for nationwide Covid-19 

https://eur-lex.europa.eu/legal-content/en/TXT/?uri=CELEX:32019L1152#PP1Contents
https://ec.europa.eu/info/strategy/priorities-2019-2024/economy-works-people/jobs-growth-and-investment/european-pillar-social-rights_en
https://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=10060&furtherNews=yes
https://ec.europa.eu/social/BlobServlet?docId=24459&langId=en
https://www.brusselstimes.com/economics/180251/study-shows-35-million-eu-residents-cant-afford-an-annual-holiday/
https://www.etuc.org/en/pressrelease/low-income-leaves-35-million-without-holiday
https://www.eurofound.europa.eu/publications/report/2021/tackling-labour-shortages-in-eu-member-states
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef21006en.pdf
https://ec.europa.eu/social/main.jsp?langId=en&catId=89&furtherNews=yes&newsId=10039


testing; what regulations will apply regarding the vaccination of staff; what measures are planned to contain 
the virus; when workers will receive a bonus for the extra efforts they have made and the risks they have 
faced; and what guarantees can be made that unions will be able to present their concerns to the advisory 

board for elementary education. 

Read on: in German…   Read on: in German (2)… 

Union puts four-day week on collective bargaining agenda 
July 8, 2021 

The GPA union is calling for the adoption of a four-day week and will raise this demand in the upcoming 
autumn bargaining round. Noting the success of the four-day week in Iceland and the establishment of the 
right to a four-day week in the retail sector in Austria, the GPA argued that employers should consider the 
positive impact on productivity, while workers will get the benefit of a better work-life balance. The union 
also underlined the potential for the four-day week to have an impact on climate change through its effect on 
commuting patterns. 

Read on: in German…   Read on: in German (2)… 

 ....................................................................................................................................................................................  

Belgium  

Health unions urge employers to sign collective agreements 
July 13, 2021 

The CNE/CSC trade union criticised health sector employers for failing to sign five key collective agreements 
to improve working conditions. The agreements were negotiated following the major social agreement 
signed last year which allocated more than €1 billion to the sector. A new salary structure has been put in 
place in the federal health sectors and many health staff have seen a significant increase in pay, some over 
10%. However, the employers have since failed to sign agreements covering, among other things, the fixing 
of work schedules and employment contracts, a commitment to five days of continuous training per year 
until 2027, the obligation to agree on a joint training plan, and better training of staff representatives to deal 
with the increasing complexity of regulations.  

Read on: in French… 

Government launches consultation on platform work 
July 9, 2021 

The government announced that it is to launch a forum for consultation on how platform work should be 
regulated. The consultation will be conducted via an online forum, where platform workers as well as users, 
partner traders and the platforms themselves will be invited to submit their contributions. The aim is to “offer 
better social protection” and improve the working conditions of these self-employed people, of which there 
are currently between 10,000 and 80,000, according to government figures. The initiative will lead to the 
drafting of a legislative bill in 2022.  

Read on: in English…   Read on: in Dutch… 

 ....................................................................................................................................................................................  

Bulgaria 

Continuation of job retention measure 
July 29, 2021 

The government allocated an additional budget of BGN 160 million (€81.9 million) to the 60/40 job 
retention measure. The 60/40 job retention measure was introduced in March 2020 to soften the impact of 
the coronavirus crisis on employment. The state will continue to finance 60% of the job retention allowance 

https://www.vida.at/cms/S03/S03_0.a/1342651530468/home/artikel/offener-brief-der-elementarpaedagoginnen-an-den-bundesminister-fassmann-es-braucht-vorbereitungen-fuer-den-herbst
https://www.ots.at/presseaussendung/OTS_20210721_OTS0036/offener-brief-der-elementarpaedagoginnen-an-den-bundesminister-fassmann-es-braucht-vorbereitungen-fuer-den-herbst
https://www.gpa.at/themen/arbeitszeit/anspruch-auf-4-tage-woche-sicherstellen
https://www.ots.at/presseaussendung/OTS_20210708_OTS0091/gpa-teiber-anspruch-auf-4-tage-woche-in-kollektivvertraegen-sicherstellen
https://www.lacsc.be/la-csc/secteurs/non-marchand/actualites/2021/07/13/les-employeurs-declarent-la-guerre-au-personnel-hospitalier?TSPD_101_R0=08976ae979ab2000028c8c6c8eaf4f73102cbc479a3b36d3f6bffca740f974ea63a8abe6a05322c308c885631e143000d85bfbd1233c31f2f7a8e673330cda08bde5a5012ddf2ed83a757e1e626207b487dd1e951b03b0468ddaf36a98bb86d9
https://www.brusselstimes.com/news/belgium-all-news/176907/delivery-platforms-time-for-some-social-regulation/
https://www.demorgen.be/nieuws/regering-wil-deelplatformen-zoals-uber-deliveroo-en-airbnb-aan-banden-leggen-dringend-nood-aan-sociale-maatregelen~ba9124b89/?utm_campaign=Martijn%20Arets%20%28Platformrevolutie%29&utm_medium=email&utm_source=Revue%20newsletter&referrer=https%3A%2F%2Fwageindicator.org%2Flabour-laws%2Fplatformeconomy%2Fplatform-workers-news%2Fjuly-2021-belgium-government-wants-to-restrict-sharing-platforms-such-as-uber-deliveroo-and-airbnb-urgent-need-for-social-measures


and of the social insurance costs of employees remaining on the payroll during the Covid-19 crisis, while the 
employer will pay the remaining 40%. According to government estimates, this will save 80,000 jobs. 

Read on: in English… 

Unemployment continues to decline 
July 15, 2021 

The level of registered unemployment continued to decline and reached 5.2% in June, according to the 
National Employment Agency. This is 0.5 percentage points lower than in the previous month and 3.1 
percentage points lower compared to June 2020. 

Read on: in English… 

 ....................................................................................................................................................................................  

Croatia 

Average earnings rise 
August 20, 2021 

In June 2021, the average monthly net earnings per person in paid employment amounted to 7,175 kuna 
(€956), which represented a nominal and a real increase of 1.0%, as compared to May 2021. The average 
monthly gross earnings amounted to 9,671 kuna (€1,289), a nominal and a real increase of 1.2% compared to 
May 2021. The average monthly gross earnings were also nominally higher (by 4.6%) and in real terms (by 
2.5%) in June 2021 compared to the same month last year. 

Read on: in Croatian and English… 

 ....................................................................................................................................................................................  

Cyprus 

Port workers back on strike 
August 11, 2021 

Only a week after the signing of a collective agreement which put an end to a strike, workers at DP World 
Limassol, which manages the general cargo and cruise terminals at Limassol port, went back on strike after 
the company decided to fire four employees. According to the workers, the original strike was over 
management’s non-compliance with collective agreements but also due to a number of unilateral additions 
and subtractions that took place shortly before the agreement was signed. 

Read on: in English… 

 ....................................................................................................................................................................................  

Czechia 

Labour shortages are back 
August 3, 2021 

Many businesses reported that the labour shortages that had blighted the economy before the pandemic 
were already becoming an issue again in the earliest stages of reopening. The tight market means that the 
cost of labour continues to rise. In May, the average monthly wage rose by 3.2% compared with a year 
earlier, and analysts expect this rise to accelerate sharply. 

Read on: in English… 

 ....................................................................................................................................................................................  

https://www.novinite.com/articles/210558/BGN+160+Million+Allocated+by+Caretaker+Cabinet+under+60+40+Job-retention+Scheme
https://www.novinite.com/articles/210416/Bulgaria%3A+Unemployment+at+Record+Low+Last+Mont
https://www.dzs.hr/Hrv_Eng/publication/2021/09-01-01_06_2021.htm
https://cyprus-mail.com/2021/08/11/new-strike-at-limassol-port/
https://praguemorning.cz/labor-shortages-are-back-to-haunt-czech-economy/


Denmark 

Nurses’ union extends strike 
August 9, 2021 
The DSR union announced an extension of its strike action over pay to more health institutions around the 
country, and it also organised a national demonstration. Members of the union voted to reject the national 
public sector collective agreement earlier this year because it failed to tackle the longstanding issue of the 
underpaying of nursing occupations.  

Read on: in Danish… 

Union backs four-day week experiment 
July 16, 2021 
The HK Kommunal union welcomed the opportunity given to local government employees to work a four-
day week. Workers will have the choice of coming to the office, working from home or taking a full day off. 
The only requirement is that they maintain a working week of 37 hours. The municipality argued that the 
scheme will help to recruit and retain competent staff. HK Kommunal welcomed the possibility of more 
flexibility for employees but emphasised that no scheme should be introduced as a cost-cutting measure. 

Read on: in English…   Read on: in Danish… 

 ....................................................................................................................................................................................  

Estonia 

Wages rise by 7.3% 
August 27, 2021 

According to data from Statistics Estonia, the average salary rose to €1,538 (a rise of 7.3%) in the second 
quarter of 2021. The last time there was an increase in average monthly gross wages and salaries this high 
was in the third quarter of 2019. Compared to the second quarter of 2020, average monthly gross wages 
increased the most in mining and quarrying (17.7%) and in human health and social work activities (13.2%). 
The lowest increase was recorded in the energy sector (0.3%) and in financial and insurance activities 
(1.8%). 

Read on: in English… 

Nurses consider strike 
July 22, 2021 

The Estonian Nurses’ Association (Eesti Õdede Liit) considered strike action after a long-running labour 
dispute broke down earlier in the summer. At the heart of the matter were nurses’ working conditions. The 
health minister said that while his ministry would listen to the nurses’ union's grievances, a collective 
agreement (which was struck without the union’s involvement) was still considered a fait accompli for the 
next two years. According to the union, this agreement did not reflect certain significant developments in 
health care and did not cover the remuneration of specialist nurses and care workers with specialist training, 
which were essential elements of the proposal for a collective agreement by the union. 

Read on: in English… 

 ....................................................................................................................................................................................  

Finland 

Union sues food delivery platform over employment status 
July 12, 2021 

https://dsr.dk/politik-og-nyheder/nyhed/nyt-strejkevarsel-sender-yderligere-281-sygeplejersker-i-strejke
https://www.epsu.org/epsucob/2021-epsu-collective-bargaining-news-july-no15/union-backs-municipality-s-four-day-week
https://www.hk.dk/aktuelt/nyheder/2021/07/16/fire-dages-arbejdsuge-nu-springer-solrod-med-pa-vognen
https://news.err.ee/1608319916/average-salary-rises-7-3-percent-on-year-to-1-538
https://news.err.ee/1608285627/nurses-union-considering-strike-action


The Service Union United (PAM) announced that it had asked a district court to rule on the case of one of its 
members who had worked as a courier for Wolt, a food delivery platform. PAM revealed that the action 
revolved around the question of whether the courier could be considered to have had an employment 
relationship with Wolt.  

Read on: in English…   Read on: in English (2)… 

 ....................................................................................................................................................................................  

France  

Energy unions achieve victory  
July 29, 2021 

Energy unions and their allies achieved a victory when the government withdrew its plan to dismantle 
energy company EDF. The government had proposed a restructuring plan, formerly called “projet Hercule” 
then rebaptised “grand EDF”, aimed at splitting up the national public company Électricité de France. EDF 
is a majority state-owned company. Mobilising support from across society, the unions are demanding that 
energy be a public service, which is also seen as the best way to address climate change and ensure a just 
transition with strong workers’ and union rights.  

Read on: in French… 

Framework agreement on telework at bank 
July 23, 2021 

Bank BNP Paribas struck a framework agreement on telework, which will allow eligible staff to work 
remotely two and a half days per week from September. The banking sector union SNB and the CFDT union 
centre agreed to sign the deal, while the third trade union representing staff at the bank, the CFTC, opted 
against doing so. Negotiations commenced on implementing the agreement across BNP Paribas’ various 
subsidiaries. The agreement forms part of a policy on ‘smart working’ that seeks to change working methods 
at the banking group. 

Read on: in English…   Read on: in English (2)… 

Public service unions sign telework agreement 
July 13, 2021 

Nine public service trade unions signed a new agreement on telework covering the whole of the public sector. 
The framework agreement requires employers in the public sector – local authorities, ministries and hospital 
services – to begin negotiations to implement the agreement at local level by 31 December this year. The 
agreement covers such key issues as the voluntary nature of telework, health and safety, gender equality, 
data security and privacy, working time, and the right to disconnect.  

Read on: in French…   Read on: in French (2)…   Read on: in French (3)… 

 ....................................................................................................................................................................................  

Germany 

Union demands 5% more pay for public service workers 
August 26, 2021 

Union ver.di will demand a 5% pay rise, with a minimum of €150 extra per month, for the 1.1 million 
employees, 48,000 trainees and around 1.2 million civil servants who work in the public services of the 
federal states (Länder). Negotiations will begin on 8 October in Berlin. In order to continue to attract 
urgently needed young people to the public sector, training allowances should be increased by €100 per 
month, according to the union. The members of the federal bargaining commission of ver.di, who decided on 

https://www.helsinkitimes.fi/finland/finland-news/domestic/19569-finland-s-wolt-sued-by-trade-union-over-employment-status-of-couriers.html
https://www.forbes.com/sites/jonathankeane/2021/08/03/wolt-attracts-scrutiny-of-its-courier-employment-status-in-finland/?sh=43229dbf77ad
https://www.fnem-fo.org/communique/projet-grand-edf-hercule-le-service-public-de-lenergie-et-le-statut-des-electriciens-et-gaziers-ont-encore-un-avenir%E2%80%89/
https://www.planetlabor.com/en/industrial-relations-en/national-industrial-relations/france-remote-work-agreement-at-heart-of-bnp-paribas-smart-working-policy/
https://thinkremote.com/bnp-paribas-flexible-work-model/
https://www.unsa-fp.org/article/L-accord-teletravail-dans-la-fonction-publique-signe
https://www.cgtservicespublics.fr/la-federation/ufict/l-action-revendicative/article/cgt-ufict-accord-teletravail-des-garanties-collectives-restent-a-gagner-pour
https://interco.cfdt.fr/portail/interco/actualite/l-actu/interieur-13-juillet-2021-accord-cadre-teletravail-srv2_1187200


these demands at their meeting on 26 August in Berlin, are aiming for a collective agreement term of twelve 
months.  

Read on: in German… 

Rail strike 
August 10, 2021 

The Train Drivers’ Union GDL announced a nationwide strike following failed negotiations with rail operator 
Deutsche Bahn, in which the GDL had demanded a 3.2% wage increase. The company had agreed, but at a 
slower rate than the union had demanded. According to the GDL, around 80% of train drivers and 40% of 
train attendants belong to the union. 

Read on: in English… 

Pay raise of 5% in fine ceramics industry 
July 15, 2021 

The union IG BCE and employers in the fine ceramics industry in west Germany agreed on a collective 
agreement. The 17,000 employees in the industry will receive a pay rise that adds up to a total of 5.05% 
through several pay steps, one-off payments and increases in Christmas bonuses and demographic funds. As 
of 1 January 2022, wages and salaries will rise by 2%. A further pay increase of 1.3% will follow on 1 January 
2023. Depending on a company’s performance, there will be a one-off payment of €250, €500 or €650, 
which should be paid out as a ‘corona bonus’. Apprentices will receive 50% of the one-off payment. 

Read on: in German… 

3.8% pay raise for energy workers 
July 2, 2021 

Around 30,000 mainly energy workers covered by the AVEU collective agreement will receive a 3.8% pay 
rise over the next two years. Pay will rise by 2.3% from 1 June 2021 and by 1.5% from 1 November 2022. The 
agreement runs until 31 August 2023. There will also be a ‘corona payment’ of €600, to be paid by January 
2022 at the latest, with a pro-rata amount for part-time employees. All union members are to get two days 
off to attend specialist events and training courses. The AVEU agreement covers around 130 companies in 
eastern Germany. The ver.di union saw the results as positive in a difficult negotiating environment and 
underlined the importance of mobilising workers during the negotiations.  

Read on: in German… 

 ....................................................................................................................................................................................  

Greece 

Metro strike postponed 
July 7, 2021 

A planned work stoppage on the Athens metro was postponed by the metro staff union. The management of 
train operator STASY took the case to the courts to declare the strike illegal. The union said it decided to call 
off the strike to give management a chance to address the problems raised by train drivers and other 
company employees. According to a union announcement, the drivers had called the strike because they are 
forced to drive trains where the air conditioning in the driver's car is not functioning, and also to work on 
their days off in order for the schedule to run on time. 

Read on: in English… 
 ....................................................................................................................................................................................  

Hungary 

https://unverzichtbar.verdi.de/++co++634e8fb2-0663-11ec-9a29-001a4a160129
https://www.politico.eu/article/german-train-drivers-union-announces-nationwide-strike/
https://igbce.de/igbce/17-000-beschaeftigte-erhalten-mehr-geld-192644
https://www.verdi.de/presse/pressemitteilungen/++co++3f9d8ec4-db1b-11eb-b279-001a4a160129
https://www.thenationalherald.com/archive_general_news_greece/arthro/planned_work_stoppage_on_athens_metro_postponed-2839690/


Health workers’ protest  
August 30, 2021 
Several trade union confederations sent a solidarity message to the MESZK chamber of healthcare 
professionals in support of its protest march in Budapest. The demonstrators called for pay increases for 
nurses in line with those already awarded to doctors and argued this was crucial to help stem the migration 
of nurses to western Europe.  

Read on: in English… 

Government attack on the right to strike 
August 5, 2021 
The government issued two decrees denying air traffic control staff the right to strike. An appeal court 
judgment confirmed the union’s legal right to strike. However, six days later the two decrees were published, 
which not only dismissed the decision of the Appeal Court but also violated Article 28 of the Charter of 
Fundamental Rights of the European Union. The European Transport Workers’ Federation (ETF) 
condemned the government and strongly emphasised that collective representation and collective 
bargaining are basic labour rights that must be equally respected within all 27 EU Member States.  

Read on: in English…   Read on: in English (2)…  

 ....................................................................................................................................................................................  

Iceland 

Workers satisfied with shorter working week 
August 3, 2021 
According to a survey reported by the BSRB public services federation, nearly two out of three public 
employees are satisfied with the shortening of the working week. The results show that satisfaction is much 
higher among state and local government employees than among employees in other sectors. A total of 64% 
of civil servants say they are very or rather satisfied with the cut, with about 17% saying they are neither 
satisfied nor dissatisfied and about 18% saying they are very or rather dissatisfied. The difference between 
sectors appears to relate to the different way in which the cuts in working hours were agreed upon.  

Read on: in English…   Read on: in Icelandic… 

 ....................................................................................................................................................................................  

Ireland 

Union rejects offer from Department of Education 
August 3, 2021 

The Fórsa trade union rejected what it described as a ‘derisory’ offer from the Department of Education in a 
long-running dispute over the pay and conditions of school secretaries. The union has been campaigning for 
years to end the unequal treatment of school secretaries employed by the Department of Education and 
those employed by schools. The latter are on much lower pay rates and have inferior rights to sickness and 
annual leave. Fórsa did not rule out the possibility of industrial action. Meanwhile, social care workers in 
intellectual disability services voted for industrial action in a dispute over outsourcing.  

Read on: in English… 

Unions welcome implementation of remote work policy 
July 13, 2021 
The Fórsa and SIPTU public service unions welcomed the government’s new ‘Blended Working Policy 
Statement,’ which would see the civil service switch from pandemic-related remote working provisions to 
long-term ‘blended working’ arrangements between September 2021 and March 2022. However, both 

https://www.epsu.org/epsucob/2021-epsu-collective-bargaining-news-august-no16/health-workers-protest-while-utility
https://www.etf-europe.org/hungary-stop-denying-air-traffic-workers-their-right-to-strike/
https://www.epsu.org/epsucob/2021-epsu-collective-bargaining-news-august-no17/government-attack-right-strike
https://www.epsu.org/epsucob/2021-epsu-collective-bargaining-news-august-no17/survey-reveals-positive-impact-shorter
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unions want to see a rapid roll-out across the entire public sector, rather than it being confined to 
government departments and agencies. They also underlined the importance of the commitment to a 
consistent approach and to transparency and fairness on access to remote working, along with the 
implementation of essential measures relating to working time, the right to disconnect, health and safety, 
privacy and data protection rights. 

Read on: in English…   Read on: in English (2)... 

 ....................................................................................................................................................................................  

Italy 

Collective agreement in textiles and clothing sector  
August 30, 2021 

Social partners in the clothing and fashion industries signed an agreement to renew their national collective 
agreement, which will apply to some 46,000 companies and 400,000 employees. The agreement, signed by 
the employers’ organisation SMI and the Filctem-Cgil, Femca-Cisl and Uiltec trade unions, provides for an 
average salary increase of €74. This increase will be delivered in three tranches, starting with €20 (1 April 
2022), followed by €25 (1 January 2023), and concluding with €27 (1 April 2023). These increases will go 
unchallenged, even if inflation turns out to be lower than forecast over the period concerned. In addition, as 
of 1 January 2023, companies will contribute €2 per employee to a new insurance scheme catering for age-
related loss of autonomy. 

Read on: in English… 

Union calls for more firefighters  
August 2, 2021 
With forest fires and flooding posing increasing demands on the fire service, the Fp Cgil public service union 
called for an increase in jobs to 40,000. The union argued that the current number of 35,000 is inadequate, 
with many firefighters working double shifts, longer hours and more overtime. Fp Cgil said that excessive 
workloads leave workers no time for training. It also stressed that recruitment is crucial to reducing the 
average age of the workforce (currently 47) and also that investment in vehicles and equipment is urgently 
needed. Furthermore, firefighters need additional insurance against accidents and occupational disease. 

Read on: in Italian… 

Social partners sign agreement with hotel company 
July 15, 2021 

The social partners in Italy signed a renewal of the collective agreement of hotel group Marriot International. 
The deal implements innovative measures geared towards overcoming the deep crisis endured by the hotel 
sector and fostering the post-pandemic recovery. Applicable until the end of 2024, the agreement introduces 
greater flexibility in the use of fixed-term contracts but seeks to protect quality employment, in particular by 
providing stability for regular seasonal workers. The performance bonus will not be paid this year, but the 
social partners will set up a corporate welfare programme. 

Read on: in English… 

 ....................................................................................................................................................................................  

Latvia 

Employers will have to justify payment of low wages  
July 19, 2021 

In a bid to do more to tackle the practice of paying parts of salaries in the form of cash, the State Revenue 
Service (VID) will be submitting amendments to the Law on State Social Insurance in the forthcoming 
Finance Law that will see a shift in the burden of proof over to employers, requiring them to justify why 
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declared salary levels are low. The amendments target companies paying significantly lower wages than the 
average level in their sector.  

Read on: in English…   Read on: in English (2)… 

 ....................................................................................................................................................................................  

Liechtenstein 

New agreement for bus drivers 
July 7, 2021 

Companies Liemobil and BUS Ostschweiz Philipp Schädler (BOS PS Anstalt) concluded a new agreement for 
bus drivers with the union LANV which improves employment relations for bus drivers; all staff will now be 
employed by the new operator BOS PS Anstalt. 

Read on: in German…  

 ....................................................................................................................................................................................  

Lithuania 

Wage developments 
August 30, 2021 

Data published by the Central Statistical Bureau showed that in the second quarter of 2021 the average 
monthly gross wage and salary for full-time work was €1,237, which means that compared to the second 
quarter of 2020, it increased by €115 or 10.2%. Compared to the first quarter of 2021, it increased by 2.6%. 

Read on: in English… 

 ....................................................................................................................................................................................  

Luxembourg  

Union accuses government of misinformation 
July 26, 2021 

The confederation of trade unions of civil servants (CGFP) accused the government of disseminating 
targeted disinformation, by claiming that an agreement that had been adopted only applied to the higher 
levels in the organisation and in no way was also binding to individual members. According to the union, 
individual ministers announced that no “sectoral improvements” would be possible until the end of 2022. 

Read on: in German… 

 ....................................................................................................................................................................................  

Malta 

Framework agreement on active ageing  
July 29, 2021 

The Chamber of Commerce, Enterprise and Industry and the General Workers’ Union signed a framework 
agreement on active ageing. The agreement emphasises an intergenerational approach to ensure a healthy, 
safe and productive working environment, to enable workers to remain in the labour market, and to 
facilitate the transfer of knowledge and experience between generations. The two social partners 
acknowledged the strong need for labour market policies to ensure that valuable human resources and 
experience are retained for as long as possible. They will promote good practices through a digital tool which 
will be made available to the public. 

Read on: in English… 
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 ....................................................................................................................................................................................  

Netherlands  

Pay agreement in metal and electrical sector 
August 31, 2021 

Unions and employers reached a new collective agreement in the metal and electrical industry. The 
agreement put an end to strikes that had been going on for seven months at many companies across the 
country, including a pay rise of 2.3% as of 1 July 2021, and 3% as of 1 February 2022. Employees will receive 
a one-off payment of 2.3% of the equivalent of seven monthly salaries on 1 October 2021 if they have been 
employed by the same employer since 1 December 2020. Moreover, around 2,400 agency workers will be 
offered a contract with the company they work for. 

Read on: in Dutch and English… 

Upward trend in wage agreements 
August 11, 2021 

The employers’ association AWVN reported that the upward trend in collective labour agreements continued 
in July, with an average wage raise of 2.3%. The July average was the highest monthly average of the year so 
far. The average negotiated wage increase for the whole year would therefore be 1.9%. A great variety can be 
seen in the collective labour agreements concluded this year. The most frequently made wage agreement is 
2.0%, but there are also quite a few agreements without a pay rise. This diversity reflects the state of the 
economy: some sectors and companies are doing very well but others are struggling.  

Read on: in Dutch and English… 

New collective agreement for provincial councils 
July 13, 2021 

Several trade unions (the FNV, CNV, AVV and CMHF) negotiated a collective agreement covering workers in 
provincial councils that will run to 31 December 2021 (and backdated to 1 January). Salaries rise by €50 
from 1 January 2021, with a further increase of 1.2% from 1 July. There will also be a one-off payment of 
€750 (pro-rata for part-timers) on 1 September in appreciation of the flexibility shown during the Covid-19 
crisis. The agreement also includes provisions to ensure sustainability of employment, covering parental 
leave, measures to support older workers and help for employees facing major life events.  

Read on: in Dutch and English… 

 ....................................................................................................................................................................................  

Norway 

Court victory for care workers 
August 9, 2021 
The Fagforbundet union celebrated a victory in the Court of Appeals for 22 of its members in a case against 
the Stendi care company. The ruling means that the workers were falsely categorised as ‘consultants’ rather 
than employees and so were denied key employment rights such as holidays and pension entitlement. The 
union believes that the judgement will have important implications for the private care sector and urged the 
NHO employers’ organisation to ensure that its members note the ruling and end the practice of classifying 
some workers as ‘consultants’.  

Read on: in English…   Read on: in Norwegian… 

 ....................................................................................................................................................................................  

Poland 
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Labour market tightens and wage pressures rise 
July 19, 2021 

Employment in the business sector grew by 0.3% month-on-month in June, at the same pace as the month 
earlier. The labour market is relatively tight as unemployment is set to fall below 6%. Wage pressures are 
building even though the job protection mechanism from PFR Financial Shield – anti-crisis support granted 
to companies a year ago – started to be phased out in June. The bargaining power of employees remains 
strong, heralding high wage growth at least until the end of the year.  

Read on: in English… 

 ....................................................................................................................................................................................  

Portugal 

New collective agreement in municipal service company 
July 23, 2021 

The SINTAP trade union negotiated a new collective agreement with the Inova company, which provides 
waste, water and other municipal services in the Coimbra district. Highlights includes the progressive 
reduction of working hours in 2022 and 2023 to 35 a week; changes to the scheduling of night work; and 
additional holiday entitlement (an extra day for every 10 years of service and a general increase in annual 
leave to 25 days by 2023). There will also be increases to meal and other allowances as well as higher pay.  

Read on: in English…   Read on: in Portuguese… 

 ....................................................................................................................................................................................  

Romania 

Trade unions push for 10% hike of minimum statutory wage 
July 26, 2021 

The National Trade Union Block (BNS) demanded an increase of the monthly statutory minimum wage by 
10.4%, starting in 2022. Another confederation of trade unions, Cartel Alfa, proposed a similar minimum 
wage, but the two organisations had different suggestions about how to increase the minimum wage. The 
BNS proposed a change in taxation so that the costs for the employer would not increase too much, whereas 
Cartel Alfa wanted an increase without any fiscal changes. 

Read on: in Romanian…   Read on: in English…  

Workers stage a 2,000 kilometre protest against low pay 
July 5, 2021 

A group of trade unionists completed a four-day protest march of over 2,000 kilometres between Bucharest 
and Brussels over the low wages forcing their fellow citizens to make similar journeys to find decent work. 
The “Caravan of Social Rights”, made up of 13 members of the Cartel Alfa trade union, made stops in 
Budapest, Vienna, Munich and Luxembourg along the way to stage protests outside Romanian embassies 
with the support of local trade unions.  

Read on: in English… 

 ....................................................................................................................................................................................  

Serbia 

Trade unions demand higher minimum wage 
July 28, 2021 

The Confederation of Autonomous Trade Unions, along with employers, invited citizens, social movements 
and NGOs to support trade union demands for a minimum wage increase to the level of the minimum 
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consumer basket. Representatives of the Employers’ Association, the government and the trade unions were 
due to start negotiations on the minimum wage in mid-August in the Social-Economic Council, and the 
amount of next year’s minimum wage will be determined by 15 September at the latest. Labour law stipulates 
that the minimum wage needs be determined according to the ‘existential and social needs of workers and 
their families expressed through the value of the minimum consumer basket’.  

Read on: in English… 

Re-introduction of 8-hour shift in metal company 
July 5, 2021 

On the order of the Labour Inspection, the factory Aptiv decided to reintroduce the 8-hour shift, to replace 
the current 12-hour one, following talks with the Autonomous Metal Workers Union. The 8-hour working 
shift was introduced on 5 July and additional bonuses were provided. The president of the trade union said 
that around 900 out of 4,000 workers were currently on sick leave.  

Read on: in English… 

 ....................................................................................................................................................................................  

Slovakia 

Companies report difficulties in recruiting adequately skilled employees 
August 27, 2021 
According to a recent Eurofound report on ‘Tackling labour shortages in EU Member States’, more than nine 
out of ten establishments with 10 or more employees report difficulties in finding suitable candidates for 
open positions. This is the highest proportion in the EU.  

Read on: in English… 

Minimum wage raise after tripartite negotiations 
August 25, 2021 

The national minimum wage will rise to €646 a month in 2022, the government announced following 
tripartite negotiations with trade unions and representatives of business. The rule that the minimum wage 
should be no less than 57% of the average wage from two months ago will be upheld, meaning that there will 
be a year-on-year growth of €23. 

Read on: in English… 

 ....................................................................................................................................................................................  

Slovenia 

Lack of social dialogue on proposed amendment to the Health Care Act 
July 12, 2021 

Health unions and trade union confederations criticised a proposed amendment to the Health Care and 
Insurance Act. The unions argued that the amendment is effectively revenge for recent trade union protests 
against government policy and that it will deny worker representation in health institution management 
bodies. Trade unions across all sectors have been engaged in protests over the refusal of the government to 
engage in social dialogue. According to the unions, this is just the latest example of the government failing to 
consult trade unions and putting forward measures to limit their role. Health unions said they are more than 
willing to engage with the government over measures needed to reform the health service. 

Read on: in English…   Read on: in Slovenian… 

 ....................................................................................................................................................................................  
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Spain 

Agreement on right to disconnect in medical company 
July 27, 2o21 
The FeSP-UGT public services union signed an agreement with the Fresenius Medical Care company setting 
out a “digital disconnection” procedure, which will be applied to all workers in all of Fresenius’ centres and 
clinics. It states the company's commitment to guarantee this right during holidays and daily and weekly rest 
periods, based on the digital rights legislation of 2018.  

Read on: in Spanish… 

Collective agreement for department store  
July 22, 2021 

Department store El Corte Inglés signed an agreement with the CCOO and UGT trade unions, which 
establishes the framework for their collaboration in the application of international labour standards and 
regarding the compliance of their suppliers in third-party countries. The agreement guarantees information 
exchange and joint efforts to ensure dignified work which is consistent with ILO standards, and also to seek 
solutions, establish training plans and resolve disputes. 

Read on: in English… 

 ....................................................................................................................................................................................  

Sweden 

Unemployment insurance fund can increase compensation 
August 26, 2021 

Union IF Metall welcomed the government’s decision to investigate the concept of a collectively agreed 
unemployment insurance fund. The idea is that the money paid into a collectively agreed unemployment 
insurance would go to the raising of benefit levels, instead of the fund being a “cash cow” for the state. 

Read on: in Swedish and English… 

Agreement in local rail transport 
July 14, 2021 

Arriva Sverige AB and Seko, the Service and Communications Union, reached an agreement regarding the 
local train system Pågatågen, which is operated by Arriva. The agreement means that Arriva and Seko have 
reconciled the disputes they had and can now put a conflict-filled period behind them. The agreement covers 
several points, including the settlement of two cases in the Labour Court and significant financial 
compensation to Seko's members. 

Read on: in Swedish and English… 

 ....................................................................................................................................................................................  

Switzerland 

Union sets off on ‘Road to Strike’ in health sector 
August 8, 2021 

The vpod/ssp public services union launched an initiative to support its local activists in mobilising to 
achieve better pay and employment conditions for health workers across the country. A strike at the CHUV 
University Hospital in Lausanne helped to instigate the union’s “Road to Strike” organising campaign. 
Vpod/ssp argues that the situation in health establishments has worsened due to the pandemic, with many 
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workers facing burnout and leaving the sector. The persistent staffing shortages and company profit-seeking 
are undermining working conditions.  

Read on: in German… 

 ....................................................................................................................................................................................  

Turkey 

Union rejects wage offer for the public sector 
August 16, 2021 
The KESK public sector union rejected the offer made by the government for public sector-wide pay 
increases in 2022 and 2023. The Ministry of Labour offered increases of 5% and 6% in 2022 and two 
increases of 6% in 2023, with further adjustments for inflation. However, KESK had already highlighted the 
extent to which public sector pay has fallen behind inflation (currently over 17%) and it also questioned 
whether the official inflation figure really reflects living costs for most workers. KESK organised two 
marches to the capital to highlight its collective bargaining agenda.  

Read on: in English…   Read on: in Turkish… 

 ......................................................................................................................................................................................  

United Kingdom 

Union discontent over inadequate pay offers 
July 27, 2021 
Public service union UNISON expressed discontent over a series of pay offers that they argued failed to 
compensate workers for inflation or for the massive efforts made to maintain services during the pandemic. 
The 3% pay offer for health workers was widely condemned. The unions pointed out that the pay rise was too 
low to have any impact on the serious staff shortages that persist across the health sector. Local government 
employers made a small increase in their pay offer, but this still meant only a 1.75% increase for most 
workers (2.75% for the lowest paid) in contrast to the 10% pay demand submitted by unions.  

Read on: in English…   Read on: in English (2)… 

Scottish government workers support a four-day week 
July 30, 2021 
Nearly nine out of ten Scottish government workers support a move towards a four-day week according to 
research by the think tank Autonomy. The report’s findings suggest that moving to a four-day week would 
boost productivity to such an extent that many departments could make the change without having to 
employ new staff. The research shows a range of benefits for the government, including better retention and 
recruitment of staff, being seen as a pioneer in setting new working time standards for the economy, and 
having a healthier workforce.  

Read on: in English… 

Union ends dispute with gas company 
July 20, 2021 
The GMB union declared an end to its dispute with British Gas over its aggressive policy of firing and 
rehiring workers. GMB members voted three to one to accept a new deal. Around 7,000 gas engineers staged 
44 days of strike action after the company threatened to dismiss them if they didn’t sign up to detrimental 
changes to their terms and conditions. The new deal offers improvements to overtime rates and unsocial 
hours payments, places limits on the amount of unsocial working undertaken, reverses the decision to close 
the defined benefit pension scheme to new starters, and opens the door for the 500 who were dismissed to 
return.  
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Read on: in English… 

For more information, please contact Paul de Beer or Oana Ciuca, De Burcht (Scientific Bureau for the Dutch Trade Union 

Movement) p.t.debeer@uva.nl or the Head of communications at the ETUI, Mehmet Koksal mkoksal@etui.org. For previous full issues 

of the Collective bargaining newsletter please visit https://www.etui.org/Newsletters/Collective-bargaining-newsletter or consult the 

archive with all articles in our database at www.cbnarchive.eu. 
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